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A= RIEHICERr (ExEaeE)

1945%F gliaEs AR mIE]ARSNHESHEEE
1973%F FHR [FmIEfFFFRUSA] (Los Angeles)
1986F RR[PERBRIEMARET](BEEP)
1987F HF1EHBHDPXREMEFHFTS (AER)
1995%F EMBILSO0RFEMERM=:FES "Asian
Tugboat(z2ilitEAa) o R " AR mIE , FTa.
1998%F SFliEihBkimIEHEiES RIBHERE
1999 B‘FBAMIPEKubuqgi LEMITRICIEE

Key International Events

»Start of RINRI Ethics social education movement

»Establishment of Los Angeles branch

»Establishment of Taiwan Taichung branch

»First Japan-China RINRI Symposium(Beijing)

»50t anniversary; Announcement of “Asian
Tugboat” as new Corporate Vision.

»Awarding of 1st Earth RINRI Promotion Prize

»Start of desert greening project in Kubugi, China
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20004 R%iISao Paulo, Brazil 3 8B Establishment of Sao Paulo, Brazil branch

2001% REGHEEMEDTAE(RR) East Asia Practical Ethics Seminar-Tokyo
20094 EIEMHEE”“%EE"I@(?E{)

20145 HAMIEBMR(ZIMAL EFH)
20155 HA4bEmIZETFBRE(ZIZHK)

2015%118 Sl SE R MIERED
(EMAESHE ) Asia Taiwan Association of

20165F5H7H DA AEEERIBRES Corporate Ethics
IETURKIT

Japan-China Practical Ethics Seminar-Tokyo
Japan RINRI Art Festival, Dhaka, Bangladesh
Japan RINRI Study Class, Los Angles
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Overseas bases
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Southern California
New.York
Brazzl So. California

Bangladesh

New York
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A. RINRI Institute of Ethics
B. RINRI Institute of Ethics Archives
C. Fuji Education Center

D. Tenwa Hall, Birthplace of Toshio Maruyama
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RINRI Institute of Ethics

IRSES S-S
Social Education

2IRFESZE
Research
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Publishing and Publicity
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Cultural Activities
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“Earth RINRI” Promotion
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Organizational Activities
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Social Education
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Family RINRI Membership Activities

Ve

e 204
204 locations

=85%# . 175,000+
175,000+ members
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Family RINRI Membership Activities

m EL MmN
Good Morning RINRI Classes
FFIHRA500 SIMAZ : 496,000

m HBEIEwIE

Education Creation Forum
FIEIFRT SIMAE:#10,130
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r_'fﬂﬂ }E/,\H%ZK
Family RINRI Lecture Presentation
FFHR 187 SMAH : K962,760
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Family RINRI Membership Activities

BN E

Child-rearing Seminars
FEIIHER 1,600 SIMAZ : %915,200

EEmIEN
RINRI Classes for Children
FEHESBR . 951 SMAE : 49,300
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Family RINRI Membership Activities
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{EEEK (Youth Desert Greening Program)

=A,
R

5] Youth Activities

i
T
_

K& (Youth Speech Contest)

FEf(Youth Culture Program)
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Social Education
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Corporate RINRI Membership Activities

FEDHE : 670 EESEZ : 465,000
670 locations 65,000 companies
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Corporate RINRI Membership

Activities
n KEEERMES

Morning Seminar for Business Leaders
FIZR : 833,000 ZMAZL : £9864,000
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m WEE=EEES

RINRI Management Lecture Presentation
FIZR 89620 SIMALL : 4974,000
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Corporate Membership Activities

m 8505 NEE

Dynamic Morning Greetings
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Corporate Membership Activities

w B5ENEE

Dynamic Morning Greetings
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Corporate Membership Activities

m EI R R

Contribution to the Local Community
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Success Story 2
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Social education

- BB F D

Fuji Education Center

BTN : FAHS4X EEBAR . F£435,8507
54 yearly seminars 5,850 participants




= 1Z/E /) Fuji Education Center
GRS Gotemba, Shizuoka
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Fuji Education Center

T EREHTE

Corporate RINRI Seminars

SRR R

Lifestyle RINRI Seminars

SOEBRMTE

Youth Development Seminars
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Research
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Research Publications
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Research Publications
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Periodicals and Books

m LR RERS

Research Presentations
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Publishing and Publicity

L R W) % 17

Publication/Publishing
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Publications
B4
Periodicals
Special Books
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Publishing and Publicity
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Funding Support & Scholarships
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Great East Japan Earthquake Support Fund

n ALUEEZE

Maruyama Scholarship
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Cultural Activities

=8/MNEEXLRE

Calligraphy - 7anka (Short poetry)
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mEEEHERE
Calligraphy

mEIEEGERE

lanka (Short poetry)
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Earth RINRI Promotion

DR &AL A g

Desert Greening Program
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Desert Greening Program
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- Des z‘ Greening Program
N \

EH1999 £S5 : 2,100, HEMLLEL : ZR%320,0001%
Over 2,100 participants / 320,000 trees since 1999
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Eﬁ! ol ] ﬁegr , Desert Greening Program
B
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PEHRSEMNT
6th China Green Development Premier Award
Lanzhou, Gansu Province, China
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Earth RINRI Promotion

MIkmIEREES

Earth RINRI Promotion Prize
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Earth RINRI Promotion Prize

19984 ~
RIGE[MIK IR BB EBEMNEE
Awarded to organizations that contribute to

Earth RINRI promotion
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RINRI Institute of Ethics Organizational Activities
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Research
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Publishing and Publicity * ZBEE - BFEE
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Cultural Activities ‘
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Earth RINRI Promotion
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- [#&=1{mIE](Ethics for Management) [ @24 =] (Ethical
Management)#y A [a:
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(ZoiffBR2=E&txERm15/REICAUX Round Table)
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"HAE(H Kyosel)” ZiaRE ABNANmMN=EMmERERE - XE
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" ARV E(Human Dignity)” RIZEEEARISEADRIEE
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The CAUX Round Table Principles for Business (1994)

These principles are rooted in two basic ethical ideals:
“kyosei (&) and human dignity (ABYEE).

The Japanese concept of " kyosei (F%)" means living and

working together for the common good enabling cooperation and
mutual prosperity to coexist with healthy and fair competition.

“Human Dignity” refers to the sacredness or value of each person
as an end, not simply as a mean to the fulfillment of others'
purposes or even majority prescription.
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"BMHER [AIE] & [EHERNEEREE]"

"EERMENZOEHEE [FESEPEEENAMNESEIRE]"
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"TEMBIZDEZENE [EEIKEES] KEMSEMRIEZIRER
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"“mIEmE AEANBT EREE G, MIBERAEXHEREZR BELEER
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